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EDUCATIONAL BACKGROUND 
1.Master of Science, University of Phoenix, July 2007.  Major Area:  Nursing 
Education 
2.Bachelor of Science, Texas Woman’s University, May 1995. Major Area: 
Nursing 
3.1995–Present, Professional Licensure, Registered Nurse, Texas Board of 
Nursing 
4.2009-Present, Certified Nurse Educator, National League for Nursing 
POSITIONS IN HIGHER EDUCATION 
1. 2016-Present, Chair, Allied Health Department, Lamar State College Port 
Arthur, Responsible for the proper implementation and administration of 
College policy and for seeing that the department’s business is transacted 
efficiently and expeditiously. The Director must articulate constructive 
departmental aspirations, standards, and points of view and is responsible for 
maintaining good communication, cooperation, and rapport between the 
faculty and administration  
2. 2014-Present, LVN to ADN Program Director, Lamar State College Port Arthur 
Accountable for the planning, implementation, and evaluation of the LVN to 
ADN Program. Responsible for providing quality and innovative instruction to 
students in the Upward Mobility LVN to ADN program. Maintains academic 
standards as established by the Texas Board of Nursing. Provides professional 
leadership in the development, implementation and evaluation of curriculum. 
Assists with advising and recruiting students. Establishes effective working 
relationships with others on campus and within the community. Serves on 
departmental and college committees, performs community service, and 
continues professional and technical development. Maintains current 
knowledge, expertise, and safety in the related to the program. 
3. 2005-2014, Associate Degree Nursing Program Faculty, Lamar State College 
Port Arthur 
Responsible for providing quality and innovative instruction to students in the 
Upward Mobility LVN to ADN program. Faculty shall teach a standard work load 
of thirty (30) semester credit hours of instruction each academic year beginning 
each fall and continuing through the following summer. Maintains academic 
standards as established by the Texas Board of Nursing. Provides professional 
leadership in the development, implementation and evaluation of curriculum. 
Assists with advising and recruiting students. Establishes effective working 



relationships with others on campus and within the community. Serves on 
departmental and college committees, performs community service, and 
continues professional and technical development. Maintains current 
knowledge, clinical expertise, and safety in the subject areas of teaching 
responsibility 
4. 1998-2005, Vocational Nursing Program Faculty, Lamar State College Port 
Arthur 
Responsible for providing quality and innovative instruction to students in the 
Vocational Nursing program. Faculty shall teach a standard work load of thirty 
(30) semester credit hours of instruction each academic year beginning each fall 
and continuing through the following summer. Maintains academic standards 
as established by the Texas Board of Nursing. Provides professional leadership 
in the development, implementation and evaluation of curriculum. Assists with 
advising and recruiting students. Establishes effective working relationships 
with others on campus and within the community. Serves on departmental and 
college committees, performs community service, and continues professional 
and technical development. Maintains current knowledge, clinical expertise, 
and safety in the subject areas of teaching responsibility 
ADDITIONAL RELATED EXPERIENCE 
1. 1997-1998, Director of Nursing, DearCare Health Management International, 
Management of health care personnel in a home health care setting. Admission 
assessment of referred clients to include complex care plans, teaching plans, 
and coordination of multi-disciplinary care. Provided nursing care to varied ages 
with various disorders 
2. 1996-1997, Registered Nurse, Katy Independent School District,  
Provided assessments and immediate first aid care to students and staff of 
assigned school. Provided continuity of health care provider prescribed care. 
Administered various medications and treatments to student population. 
Taught first aid and other healthy living classes to students, staff, and parents 
3. 1995-1996, Registered Nurse, Houston Methodist Hospital, Pediatric Nurse in 
Level I and Level II Nurseries. Float nurse to other Women’s Health units. 
Admission and assessment of newborn infants. Care of infants in newborn 
nursery and intensive care nursery. Provided care to women in labor and during 
postpartum period. Educated new parents regarding newborn infant  

PROFESSIONAL AFFILIATIONS 



1. 2008-current, National League for Nursing (NLN) 

2. 2015-current, American Nurses Association (ANA) 

3. 1995-current, Sigma Theta Tau 

4. 2000-current, Texas Community College Teachers Association (TCCTA 
  
5. 2016-current, Texas Association of Dean and Directors of Professional 
Nursing Programs 
6. 2016-current, Texas Concept Based Curriculum Consortium 

5. 2014-current, Organization for Associate Degree Nursing 

6. 2014-current, Texas Concept Based Curriculum Consortium 
 
7. 1998-2019, Texas Association of Vocational Nurse Educators 

 
PROFESSIONAL DEVELOPMENT 
1. 2021, DB Productions, Iggy’s Next Generation NCLEX (NGN) Camp Webinar #3  

2. 2021, DB Productions, Iggy’s Next Generation NCLEX (NGN) Camp Webinar #2 

3. 2020, Magna Commons, How Can Online Instructors Better Manage Their 
Workload? 
4. 2020, American Nurses Association, Caring for COVID-19 Patients: Disease 
Progression and Nursing Interventions You Need to Know 
5. 2020, American Nurses Association, Be Confident Protecting Yourself and 
Providing the Best Care to Your Patients During This COVID-10 Pandemic 
6. 2020, American Nurses Association, How to Respond to Ethical Challenges 
and Moral Decisions During the COVID-19 Pandemic 
7. 2020, Texas Nurses Association/Foundation Provider Unit, Nursing 
Jurisprudence and Ethics 
8. 2020, Magna Online Seminars, Using Active Listening to Deepen Student 
Engagement in Live Remote Classes 
9. 2020, Nurse Tim, Inc, Gerontology Across the Curriculum, Making the World 
of the Older Adult Real 
10. 2020, Magna Commons, Online Learning That Sticks: Strategies to Shift to 
Student-Centered Learning 



11. 2020, Nurse Tim, Inc, Gerontology for Nurses: What Every Nurse Should 
Know 

12. 2020, Nurse Tim, Inc, Ethics: Nurse Educators Make a Difference 

13. 2019, Lamar University Nursing Dept, Enhancing Clinical Judgment through 
Simulation Debriefing 
14. 2019, Texas Board of Nursing, Nursing Peer Review Evaluation of Practice-
Breakdown 

15.2019, Lamar University Nursing Dept, Workplace Violence and Bullying 

16. 2019, Nurse Tim, Inc, Alternate Format and innovative Test Items- Critical 
Thinking Matters 
17. 2019, Texas Lutheran University, Clinical Judgment and the Next Generation 
NCLEX 
18. 2018, Academic Impressions Conference, Leading and Influencing as a 
Department Chair 
19. 2018, Nurse Tim, Inc, Preparing for the Next Generation of NCLEX®: 
Applying Clinical Judgment in the Classroom 

20. 2018, OADN Convention: Population Health, A Vision for Nursing Education 

21. 2018, Nurse Tim, Inc, Ethics: Nurse Educators Make a Difference 

22. 2018, NCLEX Program Reports, NCLEX Program Reports Professional 
Development Seminars 

23. 2018, Lamar University Nursing Dept, Collaboration and Critical Thinking 

LSCPA CAMPUS EXPERIENCE (leave blank if new to LSCPA) 

1. 2020 – current, Member, Student Services and Instruction Council  

2. 2019-current, Member, QEP Topic Selection Committee 

3. 2018 Grant Funded, Jobs and Education for Texas Grant Program awarded for 
a complete Maternal/Newborn Simulation Room in the amount of $169,494 
4. 2018-current, Member, Curriculum Review Council 

5. 2018-current, Member, Instructional Leadership Council  

6. 2017, Grant Funded, Nursing Innovation Grant Program Building Simulation 
and Skills Lab Capacity awarded for an update to simulation are to allow for 



faculty training and renovation of space to provide a control room, cameras, 
and debriefing area in the amount of $196,031 
7. 2015, Developed a transition LVN to ADN program that was approved by the 
Texas Board of Nursing and implemented in 2016 
8. 2011-2009, Member, Technical Division Promotion Committee 

9. 2013-2008, Senator, LSCPA Faculty Senate 

10. 2013-2011, Member, Student-Faculty Relations Committee 

11. 2013-2010, Member, Campus Tenure Committee 

12. 2013-2009, Member, General Education and Core Curriculum Committee 

13. 2013-2012, Member, Distance Learning Advisory Committee 

 


